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NOTICE : This publication is available digitally on the HQ AFMC WWW site at: http/
afmc.wpafb.af.mil. If you lack access, contact your Publishing Distribution Office (PDO).
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AIR FORCE MATERIEL COMMAND
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LIEUTENANT GENERAL THOMAS R.
FERGUSON JR. AWARD FOR EXCELLENCE

IN TECHNOLOGY TRANSITION

OPR: AFRL/HR  (Ms. Connie Thompson) Certified by: AFRL/CD  (Col Dennis F. Markise
Supersedes AFMCI 36-2802, 29 Apr 94 Pages:

Distribution: F

This instruction implements AFPD 36-28, Awards and Decorations Programs.  It explains eligibility
requirements, selection criteria, and nomination procedures for the Lieutenant General Thomas R
son, Jr. Award for Excellence in Technology Transition.

1. Policy. This awards program is administered by AFRL/HR and applies to all AFMC organiza
engaged in the transition of new technology from the laboratory to a customer.  It does not apply to
Force Reserve or Air National Guard members.

1.1. Background of the Award. The Lieutenant General Thomas R. Ferguson, Jr. Award for Ex
lence in Technology Transition, honors Gen Ferguson’s numerous and lasting contributions to 
Force Science and Technology program.  This award was established upon his departure from
duty as a continuing tribute to his achievements.

1.2. Purpose of the Award. The purpose of this award is to principally recognize the transition
laboratory technology from an Air Force Research Laboratory Technology Directorate to ei
logistics center, product center, or test center, or directly to a using activity.

1.3. Description of the Award. The award consists of a traveling trophy for temporary retention
the recipient(s) until the next annual award cycle.  Each member of the team will receive a plaq
certificate for permanent retention.

2. Period. The period for this award is from 1 January to 31 December of each calendar year.

3. Eligibility. The nominee(s) must be a US Government civilian or military member of the Air F
Research Laboratory or of an AFMC center, or some combination of the two.  Individual and team
nations will be considered.  The nominee(s) should be mid-level members of the organization (ty
pay band II (GS-12/13) or senior captain/major) with direct involvement or responsibility for the tr
tion of a laboratory technology effort, process, or system/subsystem to a customer.
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3.1. Laboratory Technology. Laboratory technology is defined as that work conducted under 
grams 6.1, 6.2, and 6.3.

3.2. Transition. Transition is defined as the transfer of ownership of a discrete technology effort
cess, or system/subsystem, from the laboratory to engineering development or to application/in
into a weapon system or subsystem or its supporting infrastructure.  Transition can be into e
weapon systems, emerging weapon systems, or into the supporting infrastructure.  

3.3. Customer. A customer can be Product Centers, Air Logistics Centers, Test Centers, opera
MAJCOMs, or other Air Force organizations. 

4. Nominations.

4.1. Each AFMC Center and AFRL Directorate can submit one nomination, either for an indiv
or team, for this award.  The nomination will include a justification as described below, p
three-to-four sentence citation, and a commander/director letter of transmittal.  Nomination pa
must be received electronically at AFRL/HR by 15 March of each year.

4.2. The justification will be prepared on the Air Force Form 1206, Nomination for Award , and is
limited to the front and reverse sides of the form.  For team nominations, member information m
supplied on supplemental pages.

4.3. Classified justifications are highly discouraged, but are acceptable.  Classified nominatio
conform to the guidance provided for other nominations, but must also include proper marking
closure statement, and follow established procedures for handling and transmittal.

4.4. The nomination format must match the following evaluation criteria:  Significance to th
Force (as appropriate: performance, testability, sustainability, producibility, affordability, life c
cost savings), timeliness of transition, and innovation.  A sample AF Form 1206 with required h
information and criteria factors is provided in Attachment 1.

5. Selection.

5.1. The selection panel is chaired by the AFRL Chief Scientist (AFRL/CA).  Panel membershi
sists of the Director of Engineering and Technical Management (AFMC/EN), the Director of Te
Evaluation (AFMC/DO), Director of Logistics (AFMC/LG), and the Director of Requireme
(AFMC/DR), or their designated representative.

5.2. The panel will select the individual or team deemed responsible for the transition of a d
high-payoff technology effort, process, or system/subsystem from the laboratory to a custom
has the highest value to the Air Force.

6. Announcement and Presentation.

6.1. The AFRL Commander will notify the individual or team selected by the panel.
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6.2. The award will be presented at a time and place suitable to the selectee(s), the AFRL
mander, and Lt Gen Ferguson, as appropriate.

RICHARD R. PAUL,  Major General, USAF
Commander, Air Force Research Laboratory



4    22 May 1998
Attachment 1

 NOMINATION FORMAT FOR LT GEN THOMAS R. FERGUSON, JR. AWARD

Figure A1.1. Nomination Format Page 1.
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Figure A1.2. Nomination Format Page 2.
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